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C,/564;5: Private higher vocational college’ s teacher has the characteristics of large part<+ime job
proportion  strong mobility and single structure of teachers. Moreover restricted by the level of funds and
management it lacks of a sound of teacher incentive system. From the perspective of system science this
paper explores the factors and their interaction of teachers’ incentive in private higher vocational colle—
ges and establishes a structural model to describe the incentive system. Using feedback fundamental
mode analysis technology to study the formation of management countermeasures this paper achieves the
purpose of improving the incentive mechanism for teachers in private higher —4*brFhSh.*C9*br7*C4400——*brFhSh.*9b.*C:



